VISION BENEFITS

NVA

The chart below highlights the vision benefits through National Vision Administrators (NVA). This plan is voluntary

and 100% employee paid. To locate a participating provider visit www.e-nva.com.

NVA VOLUNTARY VISION PLAN

BENEFIT DESCRIPTION IN-NETWORK OUT-OF-NETWORK REIMBURSEMENT
EXAMINATIONS (Once every 12 months) Plan pays 100% after $10 copay Up to $30

LENSES (Once every 12 months)

Single Vision Up to $36

Bifocal Plan pays 100% after $25 copay Up to 948

Trifocal Up to $58

Lenticular Up to $90

Covered up to $130 Retail Allowance

ALLLS s ey B miiy (20% discount off remaining balance over $130 allowance)® Joia'i
CONTACT LENSES

Elective Covered up to $130 Retail Allowance Up to $98
Conventional 15% discount off remaining balance over $130¢

Disposable 10% discount off remaining balance over $130*

Medically Necessary’ Plan pays 100% Up 10 5210

CONTACT LENS EVALUATION & FITTING?

Daily Wear: Up to $20

0,
Plan poys 100% Extended Wear: Up to $30

Prior Authorization is required from NVA.
Only covered if member chooses Contact Lenses.

NVA MOBILE APP

The NVA Mobile app makes it
easy fo manage your vision
care anytime, anywhere. Use it
to find providers, view your
benefits, access your ID card
and more! Scan the QR code to

get started!

Discount does not apply at Wal-Mart/Sam’s Club locations or for certain proprietary frame brands.
Discount does not apply at Wal-Mart/Sam'’s Club locations, Cole corporate locations (if applicable) or Contact Fill.

NATIONSHEARING

Employees enrolled in the NVA plan have access to the

Nation’s Hearing Service Plan which offers access to the
largest hearing care provider network in the country and
substantial savings on top tier brand devices. You can
earn up to 60% savings at participating provider

locations through NationsHearing. For more detailed

information visit www.archerbeneportal.com.
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