WELLNESS
PROGRAM

Archer & Greiner offers a wellness incentive program for
employees who are enrolled in Archer’s medical plans.
Employees who receive their annual physical and routine
bloodwork during the May 1, 2025 benefits plan year will
be eligible for wellness savings during the May 1, 2026
benefits plan year. Your wellness savings will be applied to

your per-pay medical/prescription drug contributions.

You must receive BOTH your annual physical and
routine bloodwork between May 1, 2025, and
April 30, 2026 to be eligible for wellness savings.

To locate an in-network provider close to you visit
www.aetna.com/dsepublic/#/mymeritain.
Please note, you must select Aetna Choice POS Il (Open
Access) from the list of plans. At your annual physical, ask
your doctor to order routine bloodwork. Your doctor will

write you a lab slip.

Your doctor’s office may be able to accommodate your
routine bloodwork while at your appointment. If not, you
can locate an in-network facility by visiting

www.aetna.com/dsepublic/#/mymeritain.

COLORECTAL CANCER SCREENING

REMEMBER! Archer offers biometric

screenings at the Health Fair annually!

SCHEDULE AN APPOINTMENT WITH
QUEST OR LABCORP

Quest Diagnostics and LabCorp are two in-network
facilities where you can obtain your routine bloodwork.
Simply schedule an appointment and bring your lab slip

from your provider.

Quest Diagnostics

e Visit www.questdiagnostics.com, scroll down,

and click ‘Make an Appointment’

e Signin or create an account, if you are a new user, or

click ‘Continue As a Guest’

e Follow the onscreen instructions to complete your

appointment details

LabCorp

e Visit www.labcorp.com and click ‘Find
a Lab’

e  Entfer your zip code to find a lab located near you

-—
-

If you are due for a colorectal cancer screening, don’t forget
that it's covered 100% if you are enrolled in one of Archer’s
medical plans. This preventive screening is crucial for
detecting potential issues early. Check with your healthcare

provider to schedule your screening if applicable.
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